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* \Where to apply
— wWww.appointments.org.uk

— www.publicappointments.cabinetoffice.gov.uk
 Application form
 Assessment by panel

« Recommendation to Ministers (or the
Appointments Commission)

o Appointment for fixed term
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Why diversity is important

“Diversity brings fresh perspectives, new ideas
and broader experience on which to draw and
ensuring diverse groups play an active role in
public life strengthens our democracy. We all
stand to benefit from the improved decision
making that can come from a wider range of
contributions.”

Harriet Harman, Minister for Women and Equality
June 2009









Getting ready for the next step f*

e Get more information from:
— www.appointments.org.uk
— www.publicappointments.cabinetoffice.gov.uk

* Think about your competencies / expertise
and collect evidence

o Attend a board meeting

* Look at other opportunities (e.g. charity
trustee, school governor)
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