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PROMOTING THE PROGRESSION OF ADVANCED APPRENTICESHIPS INTO HIGHER EDUCATION THROUGH WEST YORKSHIRE LEARNING PROVIDERS

Introduction

This is the final report and evaluation by West Yorkshire Learn Providers (WYLP) of the project to promote and raise the awareness of progression for Advanced Apprenticeships into Higher Education in a number of skills areas. The project targeted WYLP provider members, employers and the HE institutions in West Yorkshire to promote the delivery of the project. The project also supported the Progression Agreement Framework Structure and other local initiatives to promote and raise awareness of the HE provision.

Need
Despite the success to date achieved by the Progression Agreement Framework initiative it was felt that there is still a continuing need  to increase the take up of the HE offer by Advanced Apprentices. There is a need to raise awareness and bring greater understanding of the progression from Advanced Apprenticeships to HE for providers, employers and also HE institutions. 
There was recognition that current apprentices may not be aware that they can progress to HE with an Advanced Apprenticeship qualification or the appropriate requirements of the higher level qualification for them to gain a place. It was agreed that this is where the providers could give appropriate advice and guidance as long as they themselves were aware of the progression routes. 
It was also recognised that some training providers are unaware of the opportunities for progression for their apprentices and may, indeed, see their sole purpose as achieving full framework completion.  Employers may also be unaware of the opportunities for progression for their apprentices but may also not realise the advantages that could be gained by their businesses by the acquisition of higher-level skills and knowledge. It was also accepted that employers had  their own views on the career progression of their Advanced Apprentices or the type of course that they want them to take up, consequently it  was vital that employers had a greater understanding as to the progression routes.

Consequently, it was believed that both target groups would benefit by the provision of targeted seminars to which appropriate training providers and employers would be invited.

The formal and informal relationships between providers, employers and HE institutions would help them to understand some of the barriers, the curriculum needs and the IAG needed to ensure progression.

Background to the Project
WYLP contemplated a number of delivery models to ensure the effectiveness of the project. 

A review was conducted to determine the scope for such an activity, by determining the availability of higher education courses, especially those delivered by part-time study.  This resulted in the following findings:
	Skill area
	Notes

	Beauty Therapy and Hairdressing
	Foundation Degrees available locally and by distance learning

	Business Administration
	HNCs, HNDs and FDs all available.  Established progression.

	Construction (Carpentry, Joinery, Trowel, etc)
	HNCs, HNDs available

	Children's Care Learning and Development
	FDs available.  Established progression.

	Engineering
	HNCs, HNDs and FDs all available.  Established progression.

	Health and Social Care
	Nursing, but what else?

	Hospitality and Catering
	No part-time provision locally

	IT
	HNCs and FDs available.  Established progression 

	Automotive
	No local provision

	Retailing and customer service
	Only full-time FD locally

	Sport
	FDs available

	Warehousing and Distribution
	One FD locally


Of the above Apprenticeships it was agreed that the most likely candidates for seminars promoting higher education to training providers and employers would be:

	Beauty Therapy and Hairdressing

	Construction

	Children's Care Learning and Development

	Engineering

	Health and Social Care

	IT


Business Administration, while showing frequent examples of progression, is difficult to involve in an employer seminar because Business Administration does not have a typical employer – the subject applies to all employers.
Project Delivery
Seminars were established in each of the above subject areas to which appropriate training providers and employers were invited. 
WYLP identified the particular training providers who deliver Apprenticeships in the specific skill areas and then promoted the seminars to them through email, newsletter and WYLP Network Meetings. Providers were identified through the network membership, LSC/NAS provider database and the Area Wide Prospectus.
Higher Education Institutions that deliver appropriate HE courses were invited to attend the seminars so that they could deliver guidance on the content of their courses including the cost, delivery methods and assumed business benefits. 
The potential for Progression Agreements was reviewed in each of the 6 subject areas. 
Each seminar was organised by WYLP and jointly facilitated by David Fisher, a consultant who has worked closely with WYLP and with Aimhigher projects in recent years.

Venues for the seminars were chosen to allow reasonable access for providers and employers from across West Yorkshire.  All the seminars were scheduled for the morning for about 2 hours, starting at 10.00 and included a short break following the HEI delivery and finishing with a buffet lunch.

Timescale

The seminars were delivered between mid-January 2010 and June 2010. 

Expected Outcomes

By conducting the focused seminars: 

· Training providers would be more aware of specific courses that are available to their apprentices, and their content, so that they are more likely to promote them during the period of training.

· WYLP would produce a final report on the project by end of July 2010.
· WYLP would formalise progression agreements by the end of July 2010.
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Delivery Model
Delivery of the seminars

	Event
	Date
	Venue
	Number registered to attend
	Numbers attending

	Children’s care, Learning and Development
	23 February 10
	University of Huddersfield
	16
5 WBL/College providers
1 Careers org
2 WYLLN/ University of Bradford
3 WYLP
3 HE/ speakers
	9

	
	
	
	
	

	Health & Social care
	16 March 10
	University of Bradford


	17
6 WBL/College providers
1 Skills for care Y&H
1 Bradford Care Trust
2 WYLLN
3 WYLP
4 HE/ speakers
	14

	
	
	
	
	

	Engineering
	23 March 10
	KITS Training


	14
6 WBL/College providers
1 Local Authority
1 WYLLN/ University of Bradford
3 WYLP
3 HE/ speakers
	11

	
	
	
	
	

	Construction
	20 April 10
	Leeds College of Building
	17
11 WBL/College
2 Local Authority Higher Level Skills
3 WYLP
1 Leeds College of Building/WYLLN
	11

	
	
	
	
	

	IT 
	27 April 10
	Zenos Academy 
	17 
8 WBL/College
1 Local Authority Higher Level Skills
1 Careers
3 WYLP
3 HE speakers
1 Employer
	10

	
	
	
	
	

	Hair & Beauty
	14 June 10
	Bradford College
	22
11 WBL/College
2 Local Authority Higher Level Skills
3 WYLP
6 FE/HE speakers
1 Employer
	14


Feedback from the sessions
Each seminar asked for a feedback form to be completed and returned to evaluate the session and the results of the returns are shown below.
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Guest speakers and employers were personally invited to the seminars.
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information provided about the location and how to find it?
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100% of the responses were very satisfied or satisfied with the information prior to the event.
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[image: image4.emf]4. Presentations - Were you happy with the information 

provided in the presentations?
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100% of the responses were very satisfied or satisfied with the information prior to the event.
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able to advice Apprentices on their options for HE?
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This was important that those attending the sessions left with better awareness and information to disseminate to Apprentices, employers and HE institutes.
Comments from Feedback Forms:

· Some excellent information and contacts

· Copies of the handouts would have been useful

· Progression maps would be useful

· There is a need to close the gap regarding offering information to apprentices to promote HE compared to others in FE
· Some very useful information – thank you

· Useful information which can also be shared with FE courses as well as Apprenticeships

Emerging issues and barriers
· Many courses are raising the level of UCAS points to gain entry to those courses which will make it more onerous  on apprentices
· Admission policies of different institutions regarding Apprentices
· Courses available to Apprentices who are in full time employment, provider highlighted the need for more flexible part time courses and an increase in choice to meet an employer responsive programme
· Value of L3 Apprenticeship in relation to A levels. By 2011 all Advanced Apprenticeship frameworks will be allocated a certain number of UCAS points
· Understanding the Apprenticeship Framework and what it consists of by the HE Institutions and in particular the admissions officers. The perception of ‘vocational qualification’ for entry to HE courses
· The need for additional qualifications to progress to degree level, e.g. Applied maths for BEng courses and the National Certificate needed for those in Construction to progress to HE courses.
· There is a need for bridging programmes between level 3 and level 4
· HE institutions see a potential to expand their provision through progression of Advanced Apprentices given the capping of full time students
Progression Agreements
The following Progression Agreements are awaiting final signatures:

· University of Leeds:  Advanced Apprenticeship in Children’s Care Learning and Development to:

FD Learning and Teaching

FD Family Support

Both awaiting signatures by the University

· Bradford College:  Advanced Apprenticeship in IT User to:

                FD Networking and Infrastructure Technology

Awaiting signatures by the College

Once agreed, there is the potential for another to their HNC Computing, General.

· Bradford College:  Advanced Apprenticeship in Hair/Beauty to:
               FD Advanced Processes in Beauty Therapy 

FD Creative Hairdressing.

Awaiting confirmation by the College to proceed.
Conclusion

Promoting the progression of young people on Advanced Apprenticeships into Higher Education is an important part of the work of WYLP. If we truly want parity of esteem for work based learning alongside the diplomas and academic qualifications we have to ensure that there is clear progression opportunities for Apprentices into HE so that young people can further their learning and skills that they take to employers.

The sessions developed and delivered by WYLP on behalf of WYLLN to promote the awareness of progression for advanced apprentices into Higher Education attracted excellent interest, which is clear from the number of people registering to attend and the feedback received. It is also clear that the sessions were important to open up discussions between work based learning providers and HE institutions around entrance requirements, admission criteria, and the value, perception and understanding of Apprenticeship Frameworks. 
There had been feedback on the sessions clashing with teaching but this could not be helped given the tight timescale to deliver the project, holidays, exams and OfSTED inspections to compete with.
The recent Apprenticeship Act 2009 shows the Government’s commitment to Apprenticeships and the establishment of the National Apprenticeship Services is further proof of this. If the Government is to realise the aspirations that resulted from the Leitch report for a ‘World Class Workforce’ then there must be ‘World Class Apprenticeships’. That is why Apprenticeships at level 3 and the progression to HE is so important to the national skills strategy and to this region. 
John Hayes, Minister of State for FE, Skills and Lifelong Learning, reiterated the importance of Apprenticeships in his speech on the 14th June 2010. ‘The coalition Government has already shown in its actions that it views Apprenticeships as a central pillar of its approach to vocational skills….we are redirecting £150 million of funding this year to create 50,000 new high quality Apprenticeship places…In particular, we want to expand Apprenticeships at level 3…’
With talks of increased fees for HE courses, reduced number of places, increase in UCAS points and, potentially, a graduate tax, Apprenticeships and the progression to HE seems like a very attractive and realistic route for young people.
Recommendations

Given the expansion and Government’s commitment to the Apprenticeship programme, it is vital that the discussion between the work based learning sector and HE institutions continues to give better understanding and information, to share good practice, to reduce the gap between level 3 and level 4 through the joint development of bridging programmes and to tackle some of the other issues and barriers raised in the report.
WYLP will place this report; presentations form the sessions delivered and progression agreements signed by WYLP on behalf of its provider base on the WYLP website.
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