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West Yorkshire Lifelong Learning Network
Executive Director’s Report
Update on Employer Engagement 
1.  West Yorkshire Offer for Employers
1.1. The plan for the West Yorkshire Offer for Employers has been fully implemented. The second edition of the “employer offer” was produced in February and made available via the WYLLN website as a pdf. Marketing of the employer offer has occurred through a range of activities including partner institution websites and alumni, Job Centre Plus briefings to employees under notice of redundancies, library services of Kirklees and Bradford, Business Link, Work Programme primes, and local authority skills related website pages.
1.2. From the 3rd June the employer offer has been available via a dedicated website www.skillswestyorks.ac.uk.  This website enables the employer offer to be viewed and courses compared by use of a range of search tools. The employer offer currently contains 129 courses from 10 WYLLN providers, with 7 referrals made via the website to date. A protocol for partners engaging with the new website has been produced and agreed by the WYLLN Employer Engagement and Development Group.   
1.3. The element of the plan which seeks to add value to the employer offer by exploring the opportunity to offer a subsidy through the Skills Enhancement Fund (SEF) has been progressed albeit in a limited way due to contractual issues. To date, 6 partner institution’s submissions for SEF funding via the WYLLN coordination have been approved to a total value of £245,260 (SEF contribution of £122,630) to support 402 learner beneficiaries.
1.4. The 5 HLS Coordinator roles came to an end on the 3rd June 2011. Final reports have been produced for each local authority/chamber area. Arrangements for sustaining a HLSC or similar role are progressing within Kirklees, Wakefield and Calderdale local authority areas.  
1.5. All Year 4 aims have been achieved or exceeded in this area of activity.
2. Sector Group Projects
2.1. The 4 sector group projects and targets have been completed successfully and reported on.
Update on Progression
3. 
Progression Agreements
3.1.
Year 4 targets and aims for producing progression agreements and developing the application of the WYPAF have all been achieved. The Year 4 targets for additional learners supported through the new progression agreements and additional learners progressing however will not be known until partner institutions make their returns by the 23rd September 2011. HEFCE is aware of, and has approved, this reporting timescale. It is anticipated that the targets of 400 additional learners supported through the new progression agreements and 150 additional learners progressing will be achieved.
4. 
Support for STEM 
4.1 
The WYLLN funded project plan agreed with the University of Bradford for the enhancing of Trans:it has been completed successfully. A launch event for the new resource will be held on the 7th July 2011
4.2. The WYLLN funded Greenskills project led by Leeds Met has been completed successfully. The website www.gvskills.com will go live from the 4th July and presents a range of learning resources, opportunities to ask questions of experts in the field of green technologies, and acts as a portal to other web based resources.
3. Update on joint working with Aimhigher
3.1. The A level progression project involving the University of Leeds, Wakefield College and Leeds City College is progressing well. Outcomes to date include the sharing of student progression data, discussion of issues and agreeing development actions, and two staff development workshops delivered at the WYLLN Annual Progression Conference and the Aimhigher/WYLLN “Higher Education - Implications for Guidance in the Changing Landscape of Higher Education” conference. This project will continue beyond the life of WYLLN.
3.2. The joint Aimhigher/WYLLN “Higher Education - Implications for Guidance in the Changing Landscape of Higher Education” conference was held on the 10th June and attracted 120 delegates and received very positive feedback overall.
4. Staffing

4.1. The WYLLN office will close on the 31st July. Alan Spain will continue to be employed by the University of Huddersfield and will continue to be the point of contact regarding financial issues and the collation of the progression data returns for the HEFCE final report which is due to be submitted by the end of September. The four members of the team who are due to leave employment with the university intend to pursue the following pathways - retirement, self employment, seeking full time employment, commencing a new full time post.  
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