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Employer Engagement 
1.  West Yorkshire Offer for Employers
1.1. The plan for the West Yorkshire Offer for Employers is being implemented accordingly. A second edition of the “Learning List” is being produced and will be agreed by the Employer Engagement and Delivery Group on the 28th January 2011. The pdf brochure will be marketed from February. 

1.2. The discussions and arrangements to enable the extension of the 5 HLS Coordinator roles until the 31st May 2011 have been successfully completed.  

1.3. The element of the plan which seeks to add value to the Learning List by exploring the opportunity to offer a central subsidy through the Skills Enhancement Fund (SEF), which was progressed by the submission of a proposal to the Skills Enhancement Fund Policy Group in September 2010, is still on hold. The SEF Policy Group continues to be advised by Yorkshire Forward not to agree any contracts with new providers. Regular communications are being held with Louise Tearle in order to keep appraised of the situation.

1.4. The element of the plan to seek external funding to develop a CPD Portal was progressed through a proposal submission to the ESF Technical Assistance Fund in October 2010. Feedback received from the ESF Technical Fund Adviser at GOYH following consultation with the ESF national office was that the proposal could not be supported due to its emphasis on higher level skills (only 5% of ESF funding is available for allocation to HLS projects). A potential alternative source of funding for the development of a CPD Portal has recently become available. An under spend on the WYLLN central staff costs and on marketing activities has resulted in a surplus of £34,000 which is available for the Board to redistribute. 

1.5. Expressions of Interest based on the Learning List have been successfully made to 3 of the larger preferred supplier prime contractors (G4S, SERCO, Working Links) for the Work Programme in Yorkshire & the Humber. WYLLN has received “in principle agreements” from each of the prime contractors to become a service provider should they be successful in their tendering activity to the DWP, which is due to be completed by April. 
2.  Sector Group Projects

2.1. Activities towards the 4 sector group projects are underway. The projects are being monitored on a quarterly basis and at this stage all four projects are progressing satisfactorily and in accordance with the project plans.

3.  Employer Engagement and Delivery Group (EEDG)

3.1. The Employer Engagement and Delivery Group held its inaugural meeting on the 26th November and agreed its terms of reference. The group will meet on a quarterly basis.  
Progression
4. 
Progression Agreements
4.1.
The progression agreement targets agreed with HEFCE for Year 4 are presented below along with details of the current position and the further activity expected.

	Outcomes
	Target
	Current
	Expected 

	Additional diploma progression agreements/14-19 progression agreements
	10
	1  Advanced Diploma               8  Advanced Apprenticeships  0 Level 1/2/3    
	0                  0                  3

	Additional multi exit/entry progression agreements
	10
	6
	 4

	Additional employer progression agreements
	5
	2
	14

	Additional learners supported through the new progression agreements
	400
	
	

	Additional learners progressing
	150
	
	


4.2.
It is expected that each of the progression agreement production targets will be met.  Communications and discussions will commence in February with institutions regarding the monitoring and return of learner progression data. The final HEFCE report in July 2011 will require learner progression data for progression agreements produced during the 3 year project (target of learners progressing 150) and the 4th year project (target of learners progression 400). This latter target may prove to be very challenging to achieve due to the nature of the majority of the new progression agreements (apprenticeship, employers) which by their nature do not generally involve high volumes of learners.

5. 
Support for STEM 

5.1 
The project plan agreed with the University of Bradford for the enhancing of Trans:it to provide an online IAG resource specifically for young people planning to enter the engineering sector is progressing satisfactorily. This development activity is being funded by £10,000 from WYLLN and £5,000 from the Royal Academy of Engineering.

5.2. The Greenskills project which aims to work with a group of local employers to a) identify and   address the technical skills gaps across the supply chain of manufacturing and installation within the low carbon construction technologies, and b) to develop a model of employer engagement and higher level skills delivery, was revised in December 2010 in order to secure additional funding of £20,000 from the national HE STEM programme. This is now a £30,000 (£10k WYLLN, £20k HE STEM) project led by Leeds Met which has a WYLLN timescale for outcomes by June 2011 and a national HE STEM timescale for outcomes by January 2012.
4. Aimhigher

4.1. Aimhigher and WYLLN have agreed to work jointly on development activities to support the progression of A level FE students into HE, with a particular focus on pathways to the professions. Five partner institutions (1 university, 1 HEI, 3 colleges) have agreed to participate in this activity following an initial scoping meeting held on the 15th November. The next meeting for the project will be held on the 31st January 2011. The involvement of other institutions would be welcomed.
4.2. Aimhigher and WYLLN will also hold a joint staff development event in May 2011 which will focus on admissions to HE for vocational learners (full time and part time), and pathways to the professions.

4.3. Discussions to explore the opportunities to sustain some of the activities of Aimhigher and WYLLN continue to take place between the executive teams, accountable body, partner institutions and stakeholders. 
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