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West Yorkshire Lifelong Learning Network

Progression Update 

1. Year 4 Progression Agreement Targets

1.1. The progression agreement targets agreed with HEFCE for Year 4 are presented below along with details of the current position and the further expected activity:

	Outcomes
	Target
	Current
	Expected 

	Additional diploma progression agreements
	10
	1 Advanced Diploma               3 Advanced Apprenticeships
	0                  6

	Additional multi exit/entry progression agreements
	10
	6
	4

	Additional employer progression agreements
	5
	2
	20

	Additional learners supported through the new progression agreements
	400
	
	

	Additional learners progressing
	150
	
	


1.2. The Coalition Government’s announcement to end the entitlement means that the provision of the Diploma will be left to schools and colleges to decide through balancing capacity and demand. Initial feedback from our local authorities and partner colleges suggests that further introduction of  Level 3 Diploma lines will be very limited, if at all, over the next year. Therefore, it is unlikely that our Year 4 target for additional diploma progression agreements will be met. 

1.3. In the broader context of 14-19 vocational education however, and specifically in regard to advanced apprenticeships, WYLLN’s progression agreement activities has recently begun to develop and opportunities for further developments are currently being discussed with a number of the Sector Skills Councils, intermediary, and partner organisations. Based on current activities and discussions it is expected that a minimum of 9 progression agreements will be produced during the year. Therefore enabling the target of 10 progression agreements to be achieved.
1.4. It is recommended that the change of emphasis from advanced diploma progression agreements to advanced apprenticeship progression agreements is communicated to HEFCE for their approval.

2. Support for STEM Activities
2.1. A project plan for the sustainability of the Trans:it resource over the next 3 years until July 2013 has been agreed with the University of Bradford. In addition, a project plan has been agreed for the enhancing of Trans:it to provide an online IAG resource specifically for young people planning to enter the engineering sector. This development activity is being funded by £10,000 from WYLLN and £5,000 from the Royal Academy of Engineering.

2.2. The further development of the Motivational Maths project has been re-positioned as a consequence of discussions with the lead institution partner and members of the CBE sector group, and an unsuccessful submission for funding to the Royal Academy of Engineering.

2.3. A revised project plan has been produced with the aim to work with a group of local employers to a) identify and address the technical skills gaps across the supply chain of manufacturing and installation within the low carbon construction technologies, and b) to develop a model of employer engagement and higher level skills delivery. As part of the project a series of short learning programmes/resources will be developed and will be presented via the Motivational Maths platform e.g. flash technology, and so extend the application of the platform to low carbon STEM skills. The project is being funded by £10,000 from WYLLN and £20,000 from the National HE STEM programme.     
3. Aimhigher
3.1. Aimhigher and WYLLN have agreed to work jointly on development activities to support the progression of A level FE students into HE, with a particular focus on pathways to the professions. To date, 3 partner institutions (1 University, 2 colleges) have indicated that they wish to be involved in the activity, although following discussions at the SAF and an email circulation it may be that other partner institutions come forward. An initial scoping document for the project has been produced and a meeting to finalise the project specification is due to be held on the 15th November. 
3.2. Aimhigher and WYLLN will also hold a joint staff development event in Spring 2011 which will focus on admissions to HE for vocational learners (full time and part time), and pathways to the professions.

3.3. An initial discussion to explore opportunities to sustain some of the activities of Aimhigher and WYLLN has taken place between the Aimhigher Director and the WYLLN Director and Assistant Director. Further discussions will take place during this term.
4. Progression Agreement Database
4.1. A searchable database of WYLLN progression agreements is now available on the WYLLN website http://www.wylln.ac.uk/Progression_Agreements. The database currently holds 122 progression agreements which can be searched by institution, sending/receiving institution, type of institution, type of qualification, level of qualification, and sector.
5. Board Action
5.1.  The Board is asked to note and comment on progress to date. 

5.2. The Board is asked to approve the recommendation to communicate the change of emphasis from advanced diploma progression agreements to advanced apprenticeship progression agreements to HEFCE for their approval.
